ZEROSAM  CORPORATION  (회사이름)
Factory : 4th  Level  Marketi  Marketi  Mall
Bonifacio  Global  City,  Taguig   (회사주소)
Phone:  +63   2  757-0532   (회사전화번호)
Office : 5864  Alfonso  St., Poblacion  Makati  City  Metro  Manila(사무실주소)
Phone:  +63  2  123-4567

PROBATIONARY EMPLOYMENT CONTRACT
(인턴계약시 고용계약서)
September 3, 2009(고용시작일자)
Daven Medialdea(직원이름)
Blk.3 Lt.2 Rockyside Village, Bagumbayan, Taguig City (직원집주소)
Dear Mr. Medialdea,(직원이름)
The Management of ZEROSAM Corporation (회사명)hereby employs you as Probationary Employee with details as Follows:

Position/Department

You shall be working under the official title of Engineer 1 and shall be assigned to the Cam-Edit Department.(담당하는일기재)
Salary/Wages

You will be given the salary of Pesos: AMOUNT OF SALARY (P 9,000.00)(급여기재)/month. As such, all statutory benefits and deductions (SSS, ECC, Philhealth, etc.) shall be based therein.

Company Policies and Procedures

The Company shall hold you responsible for the strict observance of its policies, systems and procedure and rules and regulations. The company reserves its right to review, revise, reverse, modify, alter or amend such policies.

Company Prerogatives
The company reserves its right to assign, re-assign, or transfer employees from one unit, section or department to another without any obligation on its part. It is understood that non-compliance with the transfer of re-assignment shall mean resignation from the company without the benefits of a separation pay.
Confidentiality of Information and Conflict of Interest

It is understood that any unauthorized disclosure of confidentiality of information concerning the Company’s operations, business or trade secret are strictly prohibited. Company officers, including supervisory and the other personnel are accountable for the confidentiality and judicious release of information in their respective area of responsibility. Classified Information should not be disclosed without a formal written request approved by authorized officers of the company which state the purpose for which the information is required.

It is further understood, that you exert all your efforts to achieve and maintain the best interest of the company. In all relations and circumstances, it must be evident that the interest of the company is in fact being strongly upheld and protected.

The Company expects you to live up to the standards or conducts of the industry and of the community. The practice of certain acts of transactions that directly or indirectly conflict against the interest of the company is discourage.
Financial Interest

It is expressly understood that you shall not directly or indirectly financially engaged, interest in any contract with the company without prior permission or approval from the Management.

Performance Standard Evaluation

Your service shall be monitored, supervised and evaluated by your immediate supervisor or department head in such frequency as the company may require. A favorable evaluation result of your performance a month before termination of your probationary employment period shall be required for a subsequent issuance of permanent appointment.
The performance and regularization standards shall include but not limited to the following: 1 Performance Evaluation of at least 80%; 2. Good Attendance; 3. Proficiency Examinations; and 4. Management Final Interview.

It is understood that you must get a favorable result on all factors for regularization. Absence of any one of the factors shall be sufficient for the termination of the employment services effective upon due notice.

Assignment of Rights Over Inventions and Creations

It is understood that all rights over all original creations, innovations, inventions or any modification thereof that may be undertaken by the employee within through Company time, facilities or supplies shall be transferred to the Company without need of remunerations.

Resignation Requirement

It is expressly understood that in case of resignation, a 30 days advance notice shall be served by the employee. Thus, the employee shall refrain from absenting himself until he completes the 30 day requirements.

Effectivity

This contract of Employment shall be effective upon execution and shall remain in full force for three (3) months subject to extension for another three (3) months upon proper evaluation. Should the Company find your performance below the required standards which was previously made known to you, a NOTICE shall be served five (5) days before termination thereof.

Should the Above Terms and Conditions be acceptable to you, please sign at the space herein below provided.

WELCOME and may you give your best contribution to the Company!
Very truly yours, 
ZEROSAM  CORPORATION(회사이름)
By:

_______________
Mr/Ms  Gloria  LEE(관리자이름)
General Manager(관리자 직책)
CONFORME:

___________________________

Name and Signature of Employee(직원이름 및 싸인)
